Working Overtime:
What Human Resource Professionals Need to
Know About the Department of Labor’s
New Overtime Regulations
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Fair Labor Standards Act (FLSA)

& The Fair Labor Standards Act (“FLSA”) requires that most
employees 1n the United States be paid at least the federal minimum
wage for all hours worked and overtime pay at time and one-half the
regular rate of pay for all hours worked over 40 hours in a

workweek.

& However, the FLSA provides an exemption from both minimum
wage and overtime pay for certain employees.
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